
 

  
 
 

Expedition Team Leader 
 

Job Categories: 

 

Campus Ministry 

Position Type: Commissioned Staff (1.0) or National Internship (1.0) 

Job Region/Location: Canada and Abroad (International Team Only) 
Reporting: Reports to National Field Ministry Team 

 

 

Ministry Overview 

Power to Change (P2C) seeks to glorify God by making a maximum contribution toward helping to 

fulfill the Great Commission in Canada and around the world by developing movements of evangelism 
and discipleship. We envision millions of volunteers engaged in faith adventures that transform lives 
through the power of the gospel. 

 

Position Overview 

The Expedition Team Leader is part of a team that will travel to several different campuses within the 
acedemic year to start student-led movements.  The two-fold objective of this team while on campus 
is to 1) engage the student body in helping them discover Jesus and 2) surface and develop a group of 

student leaders who will carry out the mission when the team leaves. 

As the Team Leader, this individual is responsible for ensuring the team fulfills its objectives and takes 
the necessary steps to accomplish its mission during the given timeline.   

 

Responsibilities 

Leadership 

 Pursue a vital walk with God through consistently living in the power of the Holy Spirit, study 

of God’s Word, and prayer 

 Lead from a strong spiritual base of grace and truth 

 Set an example in life and ministry 

Team Care and Development 

 Provide direction and leadership for the team in accomplishing objectives 

 Regularly evaluate the health of the team (work, physical, spiritual, mental, social) and 

building team up accordingly while on campus 

 

 



 

Strategic Planning and Analysis 
 Work with the P2C-S Field Ministry Team to create strategic launch plans for each campus, 

and carry out strategies designed for each campus 

 Evaluate the effectiveness of each launch with the P2C-S Field Ministry Team, and provide 
recommendations for improvement 

Engagement of Student Body 

 Actively and faithfully pursue and create activities and opportunities to engage students of 
influence in Gospel-themed conversations (Evangelism) 

 Use survey and interview strategies to generate filtered contacts in evangelism 

Surfacing and Developing a Student Leadership Team 

 Recruit students to the cause of the Great Commission as students 

○ Communicate and demonstrate to students the vision of changing the world by helping 
students on their campus discover Jesus 

 Provide transferrable training to students to help them move towards multiplying discipleship 
 Prepare Campus Transition Report with the Expedition Team to gather and clearly 

communicate all relevant information that allows for a smooth transition from the Expedition 

Team to the Assigned Staff Coach 
 

Qualifications 

 Enjoys evangelism, recruiting, vision-casting, and discipleship 

 Takes initiative and is able to network and communicate well 
 Able to manage and carry-out tasks and responsibilities with a strong level of self-motivation 

and perseverance 

 Capable of thinking strategically and resourcefully, and working with a diverse group of 

leaders 

 Personally aware of one’s own needs and limits while balancing it with the needs and limits of 
one’s team 

 Adaptable to changing environments (and cultures—for those applying for International 
Expedition Teams) 

 

Funding 

This position requires Ministry Partner Development. The successful candidate will have the privilege 

to build a partnership team which provides financial and prayer support for the ministry. The financial 
support will cover the costs of the candidate’s salary and ministry expenses. Power to Change believes 
that Ministry Partner Development is biblical and God will provide everything necessary to fulfill the 
calling into ministry: finances, emotional strength and perseverance. Building a ministry partnership 
team is an integral part of being in ministry. There are many opportunities to bless and encourage the 

partnership team. Power to Change is committed to providing training and coaching that ensures 
success in Ministry Partner Development. 

 

 
 

 

 

The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff 

members and volunteers work collectively to further this overall religious mission. The successful candidate for this position must 

have a pre-existing belief and demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of 

Discipline. The successful candidate must agree to, sign and, in all good conscience abide by the biblical principles outlined by these 

documents. It is a pre-requisite of employment at Power to Change that any and all staff members and volunteers sign and abide 

by these documents throughout their course of involvement at Power to Change. For a copy of the Code of Conduct and Common 

Vows of Discipline, please email hr@powertochange.org. 
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